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MEDIA RELEASE 
 

 

BUSINESS REPRESENTATIVES JOIN EXPERTS MEETING TO 

OVERCOME GAPS IN IMPLEMENTING CORE FORCED 

LABOUR CONVENTIONS  
 

Employers at last week’s ILO Experts Meeting on Forced Labour placed their firm 

support behind taking further action against forced labour. IOE member 

organisations represented at the Meeting made a clear statement in support of a 

concrete instrument to address persistent cases of forced labour. Employers’ 

representatives suggested the creation of a Recommendation to support currently 

weak implementation of C29 Forced Labour Convention 1930.  

 

Despite support expressed by workers’ representatives for an Optional Protocol, the 

collective agreed that no one measure would suffice in addressing the issue. A range 

of measures including a Recommendation would send the strongest message for a 

practical course of action.  

 

The IOE works to raise awareness in the global business community of the issue of 

forced labour and provides guidance, support and advice to employers on how to 

prevent situations of forced labour arising as a result of their activities, as well as in 

their supply chains.  

 

“As a result,” says IOE Secretary-General, Brent Wilton, “…companies are 

increasingly sharing good practices, and adopting formal statements of the ethical 

principles governing the non-use of forced or compulsory labour in their operations.” 

 

 

 

****** 

For further information, please contact: Ms Amelia Espejo, IOE Adviser 
 

The International Organisation of Employers (IOE) is the largest network of the private sector in the world, with a 

membership of 151 business and employer federations in 144 countries. In social and labour policy debate, in the 

International Labour Organization, across the UN and multilateral system, and in the G20 and other emerging 

processes, it is the recognized voice of business. The IOE seeks to influence the environment for doing business, 

including by advocating for regulatory frameworks at the international level that favour entrepreneurship, private 

sector development, and sustainable job creation. The IOE supports national business organisations in guiding 

corporate members in matters of international labour standards, business and human rights, CSR, occupational 

health and safety, and international industrial relations. 
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